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Strength in  
unity
It’s been an astounding few months. Our 

Australia Post members have now voted up 
a new EBA, Telstra has finally seen the effect of 
its cutting costs and downgraded training come 
home to roost with dangerous asbestos handling 
incidents exposed on its network and the 
Opposition’s National Broadband Network policy 
has finally been released.  

Throughout all this your state Union branch 
has been tireless in its efforts to advocate for 
your interests. 

Members will already be aware of the 
disgraceful behaviour of the National and 
Victorian offices who could not stomach 
members, and potential members, exercising 
their right to have a say on the final EBA offer 
from Australia Post, putting the futures of over 
30,000 employees and their families at risk with 
less than 100 days out from a Federal Election. 

Regardless, the collective leadership of the 
NSW/ACT, Queensland, Tasmania and SA/NT  
branches in this regard have delivered for 
members across the nation with a new EBA8 
secured and locked in, reflecting the certainty 
and important priorities sought by the 
membership. 

With a majority YES vote returned in every 
state and territory across the country (75% 
nationally), the ultimate decision by members on 
their new EBA8 speaks for itself. This includes the 
thousands of Union members in Victoria with 
their 51% YES vote return. The Victorian branch 
once again displayed how out of touch they are 
with their members, wasting many thousands 
of dollars in Union funds with the National 
office in a desperate push of a NO vote, just like 
the Victorian Branch have done with every EBA 
proposal for more than a decade. Read more on 
this at page 10 and 11. 

Your state branch was quick to advocate 
for members’ wellbeing when incidents of 
dangerous handling of asbestos came to light 
on the Telstra network. We immediately called 
for a James Hardie style fund to ensure members 
who develop health problems associated with 
exposure to asbestos are given the support they 
need. 

The Union has also been instrumental in 
the development of new training and safety 
regulation procedures at the Telco, procedures 

that we have been advocating for over a long 
period of time now. 

Of course this isn’t the only trouble Telstra 
has caused with its cost cutting over the years. 

When the Leader of the Opposition Tony 
Abbott and their Communications Spokesperson 
Malcolm Turnbull announced their long awaited 
policy for the National Broadband Network, 
members couldn’t contain their disbelief. Central 
to their NBN policy is retaining the old Telstra 
copper network, the network that our members 
see every day of the week deteriorating before 
their very eyes as a result of cost cutting, the 
network that can barely manage to deliver 
current services let alone a broadband network 
of the future. 

Your Union ensured members’ concerns on 
this issue were given a public voice that has been 
reported recently in the media. You can read and 
watch the ABC story on our website www.cepu.org

I want to thank and acknowledge our local 
Union representatives and all members for their 
hard work and input into their Union throughout 
this difficult year to date.

We will continue to hold Telstra to their word 
on their commitments to ensure no one goes 
back to work on unsafe worksites until proper 
measures are in place that will guarantee the 
safety of workers and the community. 

The year to date has shown when a Union 
truly reflects the will of its members, when 
its members stick together and fight, we can 
protect ourselves from attacks against our 
rights@work and we will see our workplaces 
improve for the better. 

But if we don’t, we put all of that at risk. 
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NEWS

Ripping the band-aid off 
dysfunctional delivery 
operations

Australia Post’s current 
delivery operations model, 

which hasn’t changed in over 
a decade, is set for an overhaul 
after an in principle agreement 
was reached with Senior AP 
management to trial a new 
work model in a Sydney delivery 
facility. 

The CEPU has been receiving 
a lot of feedback and criticism 
from members at all levels 
about the way daily delivery 
work is managed, assessed and 
resourced in delivery operations 
saying that it is out-dated and 
unfair. 

This feedback has 
highlighted the changing 
demands imposed on delivery 
members over time. In 
particular, the use of draconian 
assessment systems, unrealistic 
performance expectations 
and the ongoing unfair access 
to additional income, in 
particular, shift penalty rates 
for employees doing exactly the 
same job. 

Posties are receiving less 
access to additional earnings 
and are seeing their traditional 
work on offer being undertaken 
by part time employment 
arrangements.  

The unfair disparity in take 
home pay is a concern to both 
members and their Union. The 
current situation, where a part 

time worker can earn more than 
a full time worker based on luck 
of the draw in accessing shift 
penalty rates or income through 
additional hours need to be 
addressed as part of any overall 
new work model trial. 

Previously, posties used to 
do all the work required on a 
delivery round, from beginning 
to end, including sorting and 
setting up letters indoors and 
then heading off to do outdoor 
delivery. 

When mail volumes 
were peaking, management 
introduced dedicated 
nightshift slotting positions to 
take the pressure off posties. 
However, these positions have 
been maintained despite mail 
decline that is significantly 
affecting full time delivery jobs. 

Australia Post has moved 
recently to fill the void caused 
by mail decline by introducing 
small packets and parcels 
into the delivery operations. 
While this goes some way to 
preventing job losses, Australia 
Post can no longer pretend that 
band-aid solutions are a fix to 
its future delivery network.

The CEPU has been pushing 
for modelling within delivery 
operations for some time now 
and is pleased that Australia 
Post has finally agreed to look 
into this important issue. 

Branch Official Peter 
Chaloner says it’s time to look 
at how full time jobs can be 
maximised in delivery centres 
and how additional income can 

be accessed by employees in 
keeping with delivery service 
standards that are important 
to both Australia Post and its 
postal users.

New trial to remodel and 
maximise full time jobs in 
delivery facility operations

» The CEPU will play a hands on role in the remodelling of work to 
maximise full time employment across the delivery network
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Common counters  
back with 
protections  
Union negotiates measures to prevent 
workers being unfairly targeted

Telstra and ISGM workers warned off  
“14 Day Cards”

The CEPU is reminding all Telstra and 
ISGM members that the Telco’s latest mis-
guided attempt to save face with customers 
through its “14 Day Card” process, is optional 
and members should not feel pressured into 
providing these cards to customers.

In an attempt to force its worker and con-
tractors to shoulder even more responsibility 
for its network, Telstra has developed this 
system to force its workers to carry the can 
on faults that reoccur within 14 days after 
initial restoration.

This system is an attempt by Telstra to 
hide the high number of re-reported faults 
occurring within the network that are a direct 
result of years of poor maintenance caused 
by jobs cuts and pressure on workers to get 
more done quicker at the expense of quality.

The CEPU is so concerned that we asked 
the industry regulator ACMA to investigate 
the 14 Day card process, we currently await 
the outcome of their investigation.

This process has no hope of solving 
the broader problem Telstra faces with its 
creation of “Bagdad”.

Branch Assistant Secretary Shane 
Murphy said members should not have to 
be available to undertake Telstra customer 
complaints and enquiries via the 14 day card 
process.

“This system is totally unreasonable. Not 
only does it place unrealistic expectations 
on workers, but attempts to make workers 
responsible for managing re-reported jobs 
that are the result of a telecommunications 
network in disarray.

“Telstra’s time would be better spent 
investing in proper repair and maintenance 
programmes which would mean that less 
faults reoccurred in the first instance.”

Telstra should instead be looking 
to improve servicing and maintenance 
procedures on their network, and break 
the culture it has imposed on Telstra 
workers and subcontractors of a quick fix 
and patch job.

Members are encouraged to contact the 
NSW branch office if they are questioned 
or harassed on performance relating to re-
reported jobs.

These incidences can often be attributed 
to network flaws rather than workers them-
selves who are being forced into meeting 
unrealistic work performance targets.

each advance, which is a key feature 
of the common counter system, 
could have led to employees being 
unfairly targeted when money 
went missing or other problems 
came up,” said Nathan. 

The CEPU stepped in to raise 
the issue with management 
and argued that the common 
counter system, as it had 
operated previously, could not 
be implemented again. 

In January the Union reached 
an agreement to implement 
common counters, but only with 
the following measures in place to 
protect members: 
• Trainee employees to be 

excluded from common 
counter arrangements until 
the end of their probationary 
employment term; and

Measures put in place by 
your Union to address 

serious concerns raised 
about the reintroduction of 
common counters have been 
a big success, preventing 
inappropriate disciplinary action 
against any CEPU member since 
its introduction.  

Branch Official Nathan 
Metcher said previous use of 
the system caused nothing 
but trouble for all concerned 
because there were no clear 
means for management 
to effectively monitor the 
management of advances, 
and equally no clear means 
for employees to defend false 
allegations made against them.  

“Without these measures, 
removing clear responsibility for 

• Casual employees based 
in metropolitan areas will 
be excluded from common 
counters. 

The following transitional 
measures were to apply for an 
initial three month period to 
monitor the situation closely 
following its implementation:
• The Union would be advised 

prior to any Employee 
Counselling and Disciplinary 
Process (ECDP) being initiated 
against an employee for a 
matter related to the operation 
of a common counter.

• That the person advising the 
Union official of the ECDP 
action would be someone 
with decision-making 
authority to enable the Union 
to advocate to cease unfair 

application of disciplinary 
action before it commenced

The transitional measures above 
will be jointly reviewed and 
assessed by both the CEPU and 
Australia Post again in the next 
month. 
“So far we are very pleased 
with how the measures put in 
place are working. As a result 
of the Union’s intervention, 
we have only had one person 
legitimately subjected to 
disciplinary proceedings since 
the reintroduction of common 
counters” said Nathan.

“Because of the success 
of the measures the Union 
will now advocate for their 
continued application in the 
upcoming review.”

» Measures in place prevent counter staff from being unfairly targeted with the disciplinary process
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FOXTEL 
dishes out 
more BSA 
pain

Foxtel recently announced it was 
changing the contract company that 
delivers its pay TV service to regional 
and country Australia from ATS to 
BSA Limited. 

BSA Limited has been well known 
in the Foxtel and Telco industry for 
slashing the pay rates and working 
conditions of Foxtel subcontractors 
for many years.

The CEPU understands this 
mob undercut any other company 
during the tendering process to win 
contracts, then expect contractors to 
accept any changes to their contract 
regardless of the effects it has on 
their small business.

Since the announcement, BSA 
has stayed true to form, offering 
current ATS workers a new contract 
that immediately slashes pay rates, 
imposes fines, changes contractors’ 
normal hours of work to include 
weekend work and makes contractors 
guarantee work for 12 months 
regardless of issues arising that are 
outside their control, whilst also 
imposing additional works they must 
complete that will leave them out of 
pocket.

Regional ATS/Foxtel contractors 
have contacted BSA Limited 
management over their concerns 
but to date contractors have had 
their concerns fall on deaf ears. This 
is not new for BSA management as 
they generally attempt to ignore or 
bully contractors into accepting any 
changes they impose.

Many country Foxtel installers 
are telling the CEPU that due to the 
rate cuts and other changes to the 
contract many will be forced out of 
the industry.

The CEPU is currently organising 
regional and country Foxtel 
contractors around Australia and 
will be holding its first national 
teleconference in the month of July 
to determine what course of action 
to take in the fight back against 
these unfair changes. 

FNDs rear their  
ugly head at Telstra
The spectre of Facility Nominated Doctors continues 
to haunt CEPU members, this time through the 
introduction of Injury NET for injured workers at Telstra.

workers to allow the supervisor to attend 
the next doctor’s consultation with them. 

“Our advice to members is not to 
allow any Telstra supervisor, manager or 
Konket Consultant to come to any medical 
appointment with you. Simply say no thanks! 

“Supervisors or managers have no right 
to be in the consultation room with you 
when you visit your doctor and there is no 
need for them to be there. The doctor can 
provide you with a report or work cover 
certificate to hand to your supervisor or 
manager when they have made their own 
assessment,” said Shane. 

“Your injury at work is covered by Telstra 
Workers Compensation so your medical bills 
will be paid whether you see an InjuryNET 
doctor or your own. It shouldn’t cost you 
anything.  

Any member who is bullied or directed 
to attend an InjuryNET doctor should note 
down who is giving this direction, ask for 
it in writing and then contact their Union 
official immediately.  

Remember it is your right to choose your 
own treating doctor.

Members may remember the Union 
strongly warning our Postal members 

some time ago against the use of 
WorkReady (InjuryNET) doctors at 
Australia Post after a number of 
workers who were suffering the 
effects of a workplace injury were 
either forced back to work or 
completely misdiagnosed, in order 
to alleviate Lost Time Injuries on 
the employer. 

The CEPU strongly encourages 
members injured at work to seek 
treatment from their own preferred 
medical practitioner. This is your legal 
right.

Telstra has no right to force workers 
to seek treatment through InjuryNET and 
workers should not feel pressured to 
use InjuryNET doctors. 

Previous attempts by employers to 
try and force employees into programs 
that require they see Telstra Facility 
Nominated Doctors (FNDs) have failed. The 
WorkReady program aimed to reintroduce 
FNDs at Australia Post after its Injury 
Management Program was spectacularly 
discredited through a Senate Inquiry in 
Federal Parliament. There were claims that 
FNDs were forcing people into returning 
to work early, putting their health and any 
future Workers Compensation benefits at 
risk. 

CEPU Assistant Secretary Shane Murphy 
said he encouraged all employees to know 
their rights and to report any attempt by 
Telstra management to force them to see an 
InjuryNET doctor immediately to the Union.

“The risk with InjuryNET, as with all 
facility nominated doctors, is they could 
have a vested interest in Telstra, rather than 
focussing on the workers’ health and safety. 

“When you go and see a doctor you 
should know they have your best interests 
at heart and the only way to know that is by 
seeing your own, chosen doctor. “

Shane said members have been reporting 
some instances of Telstra supervisors either 
requesting or directing injured Telstra 
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The CEPU has expressed its 
concerns for some time 

about training standards at the 
Telco slipping, concerns which 
have been roundly ignored. The 
full extent of the problem is only 
now coming to light as more and 
more cases of unsafe handling 
of asbestos across Australia have 
emerged. 

The Telstra network contains 
around 8 million “pits” of which 
10-20% are estimated to contain 
asbestos. When the rollout 
of the NBN commenced, the 
presence of asbestos in pits was 
flagged by your NSW Union 
Officials. At the same time, 
Telstra told Industrial Relations 
Minister Bill Shorten that 
rather than proactively remove 
asbestos from all pits within 
the network, it would instead 
conduct remediation work as 
required during the NBN rollout. 

It was one of these 
remediation works that finally 
brought to light the disregard 
Telstra was prepared to show 

for the safe handling and 
management of asbestos on its 
watch. 

Two families in the suburban 
streets of Penrith had their homes 
covered in asbestos fibres while 
untrained (contractor) workers 
hacked away at asbestos pits with 
crowbars. These workers had no 
idea of the danger they were in 
– they didn’t have any training or 
protective clothing. 

It was only when the father 
of one of the families affected 
started making enquiries that the 
reality of what had been going on, 
and the danger he and his family 
were in, became clear. 

There have been further 
instances of workplace safety 
breaches on asbestos handling 
and removal at Ballarat, Hobart 
and Mandurah and other 
locations across the nation.

Telstra has for too long relied 
upon online training and desktop 
OHS, which has contributed to 
the issues with safe asbestos 
handling.

The Union is now making sure 
Telstra is not shirking its responsi-
bilities to workers and the commu-
nity and has made clear demands: 
• immediately set up a register 

of all workers, family members 
and community potentially 
exposed to asbestos while 
working or being associated 
with works on the Telstra 
network;

• cease work immediately 
across the country and put in 
place adequate training and 
accreditation for all workers 
likely to be working on 
asbestos sites; 

• set up a James Hardie style 
fund to ensure funds are 
available for current and future 
liabilities to be met for workers 
and their families who may 
suffer an asbestos related 
disease;

• re-introduce Telstra internal 
inspectors to provide on-
the-job safety and quality 
inspections; and

• set up independent inspectors 
for a period of six to eight 
months, reporting directly to 
the office of Asbestos Safety, 
to be funded by Telstra and 
NBN Co.  

When the disastrous management of asbestos removal in Telstra pits as part of 
the National Broadband Network rollout was exposed at a site in Penrith late in 
May of this year, your NSW Union Officials were quick to act. 

Asbestos danger exposed
Training neglect comes back to haunt Telstra

DANGER

The Federal Government has now set up of a National 
Asbestos Register for which the Office of Asbestos Safety 
will now be responsible for maintaining and managing.

The CEPU urges all members and their families to place 
themselves on the National Asbestos Register to ensure 
they are in the best possible position if, in the future, they 
suffer the effects of an asbestos related illness;

You can register on the National Asbestos Register online at: 
www.deewr.gov.au/office-asbestos-safety

» Two families in the 
suburban streets of Penrith 
had their homes covered 
in asbestos fibres while 
untrained workers hacked 
away at asbestos pits with 
crowbars
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Your CEPU NSW Officials Jim 
Metcher and Shane Murphy 
attended a summit meeting  in 
Canberra convened by Workplace 
Minister Bill Shorten and former 
Communications Minister Stephen 
Conroy, the meeting was also 
attended by representatives form 
Telstra, Comcare, NBN Co, Asbestos 
disease foundation and the ACTU.  

At this meeting a taskforce 
was formed by the Workplace 
Relations Minister Bill Shorten 
to oversee the asbestos 
management matters. NSW 
Assistant Secretary Shane Murphy 
is a taskforce representative along 
with other industry stakeholders. 

Currently the taskforce is 
meeting weekly to work through 
the process of ensuring a safe 
return to work on the network, 
including training for all workers 
and contractors on asbestos 
handling, removal and disposal. 

Following pressure from 
your Union, Telstra and NBN Co 
committed to: 
• ensure all workers and subcon-

tractors are properly trained in 
the safe handling, removal and 
disposal of Asbestos;

• engage a team of up to 200 
Telstra inspectors (CFW 7) to 
monitor the remediation of 
asbestos sites ( 10 of these 
roles have already been 
advertised with further roles to 
come as work recommences);

• support the establishment of 
a national asbestos register 
for workers and any fam-
ily members who may suffer 
asbestos related illnesses into 
the future; 

• ensure funds are available for 
current and future liabilities if 
workers or their family suffer 
the effects of asbestos related 
disease;

• undertake an audit of all 
workers and contractors on 
asbestos qualifications to 
determine who has or has not 
been trained prior to work 
resuming;

• implement Telstra asbestos 
instructor led training to be 
rolled out across Telstra and 
NBN work sites for workers 
and contractors on the Telstra 
pit remediation project;

• fund 14 independent 
inspectors to undertake 

random visits and report 
directly to the office of 
asbestos safety; and

• notify communities prior 
to the commencement of 
asbestos works in their streets.
The CEPU and Workplace 

Minister Bill Shorten have also 
requested Telstra to commit 
to a Prioritised Pit Removal 
Program that will eventually see 
all asbestos pits removed from 
the network, removing ongoing 
exposure issues faced by our 
members and their families.

“It is not an option for these 
pits to remain in the ground 
leaving the potential for current 
and future workers to be exposed 
for years to come,” said Shane 
Murphy.  “We understand Telstra 
CEO, David Thodey is currently 
considering our proposal and we 
will continue to pursue this until 
an agreement is reached.”

The CEPU is now working 
on the procedures Telstra is 
developing to ensure that any 
work with asbestos conducted on 
its network is done in line with 
the highest safety standards and 
training. 

“We have agreed on a process 
that will see the Telstra training 
package used as the industry 
training for all workers and 
contractors across the Telstra 
and NBN industry and future 
training will only be done through 
instructor lead courses. 

“At the successful completion 
of training, workers and 
contractors will receive an 
Asbestos Card certifying them in 
the safe handling, removal and 
disposal of asbestos. This will 
give workers and the community 
comfort that future asbestos 
pit and pipe removal will be 
undertaken by skilled operatives.”

The CEPU continues to work 
through this serious issue and 
further updates will be provided 
as they arise.

Work will only resume once 
all stakeholders are satisfied 
the appropriate safeguards are 
in place to ensure no further 
asbestos exposure risks will occur.  

“There can be no short cuts 
when it comes to asbestos. These 
incidents have not only exposed 
workers to danger but also the 
community,” said Shane. 

In the media
CEPU Assistant Secretary Shane Murphy publicly 
called for adequate support to be given to any 
worker or member of their family exposed to 
asbestos while on the job and for proper training 
to be put in place to ensure this never happens 
again.
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Skills exceeding pay at Telstra
Union brings on review to line up work levels with pay

Silcar held to account
Union intervenes on casual jobs and 
overtime payments 

Silcar adhere to the provisions 
of the Enterprise Agreement 
by immediately seeking for the 
concerned workers to be made 
permanent.

The Union also demanded 
that these employees be paid 
at 200 per cent for all overtime 
worked and that this be back 
paid for all overtime worked 
since 1 January 2013 that was 
not correctly remunerated. 

Shane Murphy said initially 
Silcar management resisted 
taking action on this issue but 
soon after notified the Union 
they intended to address the 
issues raised after the Union 
threatened to take the matter to 
Fair Work Australia. 

“All workers deserve access 
to secure work to ensure they 
can maintain a secure life for 
themselves and their families. 

“When negotiating this EA 
with Silcar it was the CEPU 
that insisted on clauses that 
ensured casual workers would 
be offered full-time positions 
after eight weeks and provided 

Silcar workers kept on 
casual labour hire contracts 

are being transferred to full-
time employment, after the 
CEPU stepped in to ensure 
the company was meeting its 
obligations to workers.

Under the Enterprise 
Agreement negotiated between 
Silcar and the CEPU, casual and 
labour hire workers must be 
offered a full-time position after 
eight weeks.

During recent NSW and ACT 
site visits, CEPU officials Shane 
Murphy and Peter O’Connell 
found many workers that had 
been hired through labour hire 
firms such as Work-Pac, Skilled, 
Workforce and State-Wide. All 
were employed under casual 
labour hire arrangements, but 
some had been working under 
these arrangements for well over 
six months. Some had also been 
receiving incorrect overtime 
payments since 1 January 2013.

The Union lodged an 
immediate dispute with Silcar 
management, demanding that 

for overtime to be paid at 200 
per cent.”

The CEPU is pleased to report 
that casual labour hire workers 
have now started to be appointed 
to permanent positions. 

Shane said the Union has also 
ensured that all workers are now 
receiving the correct payment 
for overtime hours and back 
payments owed have been paid. 

“This is all part of the 
Enterprise Agreement the CEPU 

came to with Silcar during 
negotiations and we will continue 
to monitor this situation to ensure 
that it is honoured.” 

If you or a fellow worker have 
undergone over eight weeks of 
work under a causal or labour 
hire contract and have not been 
offered a permanent job with 
Silcar, contact your CEPU Official 
immediately. CEPU Officials will 
continue visiting Silcar/NBN 
sites across NSW and the ACT 
over the coming months.

NEWS

The CEPU is currently in discussions 
with management at Telstra’s network 
construction after it came to light that 
workers may be performing tasks that were 
above their allocated band level without 
being properly remunerated. 

Following a complaint by the Union, 
a nation-wide review of work being 
undertaken by our members in network 
construction was put in place to ensure 
banding levels are properly aligned with 
the nature of work being performed. 

A similar review of banding will take 
place in the near future in the service 

delivery field region to compare the work 
being done by employees in that section 
with their banding levels.

These reviews come off the back of 
a successful review, instigated by the 
CEPU NSW Branch, of the Construction 
and Maintenance Fibre Broadband team 
which saw some workers in the CFW4 
band upgraded to a CFW5 when the skill 
level of the work they were performing 
was taken into consideration. 

NSW Branch Assistant Secretary Shane 
Murphy said he expected the reviews 
under way would lead to banding 

upgrades for some workers in Telstra 
Network construction in the future.

“The review is ongoing and members 
will be advised of outcomes as they come 
to hand.

“Continuing changes in technologies 
mean members are always attaining 
additional skills and responsibilities. 
The idea behind the Union’s push for 
reviews of band levels is to ensure that 
members are getting paid in line with 
the new work they are taking on as a 
result of their increased skill levels and in 
accordance with the Telstra EA.” 

» Silcar local union rep 
Peter Jones was converted 
from casual to permanent
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The Federal Opposition recently 
announced a rival proposal for a 

National Broadband Network designed to be 
cheaper than the one being rolled out under 
the current Government. 

The Opposition’s proposal will be cheaper 
because it proposes rolling out a fibre 
network only to neighbourhood nodes and 
then relying on the old copper network 
to pick up from the node to customers’ 
premises. 

Our Telstra member’s regularly tell their 
Union that the copper network is so far past its 
use-by-date it is unable to cope with current 
customer demands let alone the increased 
demand likely to come from the introduction 
of the National Broadband Network. 

CEPU NSW Assistant Secretary Shane 
Murphy said there are hundreds of 
thousands of examples across the country 
where the network is either being patched 
together with plastic bags and duct tape or 
cables lay bare in pits. 

“The Opposition has put forward a plan 
for the NBN that will rely on a network that 
is falling apart before our eyes,” said Shane. 

Problems with the copper network 
started appearing soon after the 
privatisation of Telstra. This resulted 
in massive reductions in 
maintenance budgets and 
staff reductions that came 
at the expense of a quality 
copper network. 

Telstra also introduced Work 
Choices Australia Workplace 
Agreements and independent 
contractors into their industrial 
relations ideology, and as the 
years went on Telstra has driven 
contractor pay rates downwards 
along with reductions in Telstra 
Job Points.

Telstra management has for 
some years now pushed their 
agenda of profits over quality.

Telstra Field Workers and 
contractors have been under 

pressure by management and directed to 
fix cable joints using a technique called 
‘ring barking’. This includes cables being 
cut open and hastily spliced together and 
wrapped in a plastic bag and tape or just 
left bare in the pit.

Members are fed up with the amount 
of times they have reported and re-
reported poor cable joints via the CNI 
process - only for nothing to be done.

“Recent rain periods in January and 
February this year, resulted in a massive 
backlog of copper network faults that rose 
to well over 10,000-15,000 in Sydney and 
around 40,000-50,000 nationwide. This has 
continued again with the recent rain across 
NSW,” said Shane.

“The network outages have left both 
business and residential customers without 
access to Internet or basic telephone services 
for many days and weeks and leaving many 
of our Telstra members frustrated.” 

Telstra continues to try and implement 
New Work Policies like the 14 Day Card and 
to offer incentive schemes to hide from the 
root cause of the problem.

Your Union does not intend to sit idle on 
this issue. The feedback from members on 
the state of the copper 

network and the pressure placed on them 
regarding re-reported jobs statistics and per 
day job quotas shows it doesn’t matter where 
CEPU members work on the network it is the 
same across the country.

We will continue to pursue this issue 
leading into the next federal election; 
particularly given the NBN is considered 
the biggest infrastructure project since the 
Snowy Hydro scheme.

If management wishes to speak to any 
member regarding re-reported jobs or per 
day job quotas they are advised to contact 
the CEPU NSW P&T Branch State Office 
immediately.

Opposition’s NBN plan 
in tatters
Plastic bags holding Telstra’s 
copper network together

NEWS

The Opposition 
has put forward a 
plan for the NBN 

that will rely on 
a network that 
is falling apart 

before our eyes. 
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Australia Post workers lock in EBA8
Delivering pay and conditions in tough times 

“The result of the ballot is 
a clear endorsement of the 
Agreement put forward to the 
workforce” he said. 

The new EBA that is planned 
to commence from 1 August 2013:
• delivers a 10.5 percent pay 

rise, including bringing a 
portion of the 1.5 percent 
due in December forward to 
August 2013;

• protects the APSS defined 
benefit and an accumulation 
Superannuation rate for 
new employees – which will 
continue to increase above the 
Government Super guarantee;

• provides an additional “back 
to back” agreement bonus 
($500 for full time workers 
and $250 part time workers);

• enshrines all existing award 
conditions and entitlements 
members fought for during 
the 2009 strikes; and

• puts in place a comprehen-
sive safety focus on work 
practices.     

The NSW and ACT branch 
approached negotiations with  

The new Australia Post EBA 
that locks in all current 

work conditions and provides for 
a 10.5 percent pay increase has 
received an overwhelming yes 
vote from workers.

As we face tough economic 
times within Australia Post and 
the industry generally the EBA 
delivers certainty for members 
and their families in a historic 
back-to-back agreement within 
Australia Post.

The results of the ballot, 
undertaken by the Australian 
Electoral Commission were 
formally declared on 4 July 
with over 20,000 Australia Post 
workers nationwide voting and 
of those, 75 percent putting in 
a yes vote. In NSW the vote was 
even higher with an enormous 
90 percent of members voting 
in favour of the Agreement.

NSW and ACT Secretary Jim 
Metcher said the record ballot 
return sent a clear message 
to Australia Post that workers 
take their jobs, entitlements, 
conditions and pay very seriously.

a clear 
set of 
objectives 
identified by members 
themselves. Before 
negotiations began the Union 
surveyed all members about 
what they wanted to achieve 
with EBA 8 and what their 
priorities were. 

The last three years 
have been tough. After the 
2010 negotiations where 
members had to fight hard for 
entitlements and conditions 
to be protected, they made it 
very clear what was needed to 
get them over the line for the 
EBA 8.   

“We knew right from the 
beginning that members 
wouldn’t tolerate any changes 
to the entitlements and 
conditions they had fought so 
hard for in EBA 7 and we knew 
that a fair and reasonable pay 
rise was long overdue.  

“Our negotiations, building 
on the strong foundations laid 
in 2010, focussed on ensuring 

members’ priorities 
for EBA8 were given the 
recognition they deserved.

“This meant that the 
new EBA 8 met members’ 
expectations which clearly 
resulted in its overwhelming 
success,” said Jim. 

The CEPU thanks all 
members for their hard work 
in encouraging members 
throughout all workplaces to 
cast their vote in what was a 
crucial EBA8 ballot.

“Members can congratulate 
themselves on delivering this 
eighth successive EBA in a 
history making back-to-back 
Agreement within Australia 
Post,” said Jim.

“This yes vote means that 
irrespective of who forms 
Government at the upcoming 
Federal Election members’ jobs, 
pay and conditions, along with 
superannuation, are locked in.” 

The result is a clear 
endorsement of the 

Agreement put forward to  
the workforce. 
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Australia Post workers lock in EBA8
Delivering pay and conditions in tough times 

The results - a state-by-state breakdown

State Branches step up to secure important 
Union conditions removed from EBA8
Members are now well aware of the 

terms and conditions that EBA8 
secures for them.

What members may not be aware of is 
the fact that EBA8 does not retain any of 
the important conditions that apply directly 
to the CEPU such as pay roll deductions for 
the payment of Union fees and the CEPU’s 
status as a principle Union.

On June 3, your National (Divisional) 
Secretary Dan Dwyer and the Victorian 
Branch Secretary, Joan Doyle, walked away 
from the EBA8 offer, despite the support 
for EBA8 by the majority of CEPU state 
branches following extensive consultation 
with local Union representatives.

The decision to walk away from EBA8 
without any consultation or authorisation 
from the Union’s national executive had 
resulted in the above important Union 
conditions being removed from EBA8.

Your state Union leadership could not 
support this decision taken by the National 
and Victorian offices of the Union which 
would have placed the conditions of 30,000 
employees at risk less than 100 days out 
from a Federal Election for nothing more 
than an internal political alliance between 
the Victorian Branch and the National Office. 

Following the decision by Australia Post to 
go directly to employees with the EBA8 offer 
without the endorsement of the National 
Office - NSW/ACT, Queensland, Tasmanian 
and South Australia/Northern Territory  

Branch Secretaries moved quickly  to 
advocate their support for the Agreement 
which safeguarded all current terms 
and conditions of employment for Post 
employees, provided a 10.5% pay rise and 
locked in members’ superannuation. 

It was also made very clear that Union 
state branches were not going to accept 
the removal of important Union conditions 
that recognise the CEPU as the principle 
Union in Australia Post that would have 
come about due to the disgraceful act by 
Mr Dwyer at the National level to sacrifice 
those long held Union conditions.

NSW/ACT Branch Secretary Jim Metcher 
said, “For the first time in history, our 
national Union leadership had put at 
risk not only the terms and conditions of 
employment for over 30,000 employees 
and their families but the CEPU’s relevance 
as a Principal Union in Australia Post.” 

“We weren’t going to sit idly by while Mr 
Dwyer was prepared to risk everything  the 
Union had achieved over the past 100 years in 
his first term of office as Divisional Secretary.”

NSW/ACT, Queensland, Tasmania and 
SA/NT Branch Secretaries and Australia Post 
resolved to enter into a mutual agreement 
to retain the important Union conditions 
in a legally binding Memorandum of 
Understanding (MoU) where all these 
Union conditions have been locked in for 
these state branches only.

“With a Federal Election less than 100 days 

away, we were mindful of the fact that EBA8 
put members and their families in the best 
possible situation moving forward, given the 
future economic outlook,” said Mr Metcher. 

“That’s why we took the important 
step to ensure that members secured 
the deal, but at the same time ensured 
that the important Union conditions that 
were removed from EBA8 as a result of 
the disgraceful act undertaken by Dan 
Dwyer were ultimately retained for those 
branches who were working in the best 
interests of Australia Post workers.

“The sad reality is, unlike members 
across the rest of Australia, it has been 
demonstrated that the CEPU leadership 
at the Victorian and National levels 
are completely out of touch with what 
members expect of their Union.

“This is demonstrated by the 
overwhelming 75% yes vote nationally on 
EBA8, including a majority yes vote in all 
states and territories including Victoria. 
Members clearly saw right through the 
smear campaign of misinformation 
embarked upon by Ms Doyle and Mr Dwyer.

“When Unions listen to their members 
and have capable state Union leadership 
representing them, members and their 
families achieve the certainty that they are 
looking for. The sad wash-up of all of this is 
members in Victoria continue to not have 
access to a capable Union and will continue 
to suffer as a result,” said Mr Metcher.

State Total Votes 
Returned: Yes Vote %:

NSW 6777 90.12%
ACT 340 93.84%
VIC 6209 51.61%
QLD 3252 86.78%
WA 1856 64.32%
SA 1135 81.67%
NT 95 86.32%
TAS 429 96.50%

National total 20,122 75% » Branch Secretary Jim Metcher explains the EBA8 offer to workers 
at Sydney West Letters Facility
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Award based CEPU members not covered 
by an Enterprise Agreement, such as 

those employed in License Post Offices, 
have been awarded a 2.6 percent pay rise 
after your Union and the ACTU sought a 
rise to the minimum wage from Fair Work 
Australia. 

Every year the ACTU and affiliated 
Unions bring a Minimum Wages Case 
before Fair Work Australia to ensure 
Australia’s 1.5 million low-paid workers 
on minimum award wages can keep their 
heads above water. 

This wage case makes a difference for 
all workers on the minimum award wage, 
regardless of whether they are Union 
members or not. 

The 2.6 percent rise means the National 
Minimum Wage will increase by $15.80 to 
$622.20 a week, or $16.37 an hour from July 
1 this year.

Since 2000, Unions have been successful 
in achieving almost $130 a week more than 
employers have offered in minimum wages 

cases. This is a significant achievement 
considering the challenge for Unions in 
operating for most of this time under 
the former Howard Liberal Coalition 
Government’s unfair IR laws. 

Your Union acknowledges 
that the pay increase will 
allow low paid workers to keep 
their heads above water, but 
only just. 

We will, in conjunction with 
the ACTU, continue to advocate 
on behalf of those working as 
Award based employees, not 
covered by an Enterprise 
Agreement, for pay rises 
that deliver real increases 
in living standards.

Unions win one off  
2.6% pay rise for workers  
not covered by an  
Enterprise Agreement

Union stands up to “bureaucracy gone mad” 
at Strathfield Council

George Deligiannis was out in a 
flash when a Strathfield Council ranger 
reported a make-safe, broken Telstra pit 
job in a busy, residential area. 

When he arrived at the site it was 
very busy so he made a quick pit stop in 
the only place he safely could, a disabled 
parking zone, and fixed the issue in five 
minutes before moving on. 

George didn’t think about the job 
again until a $496 fine landed in his 
letter box, issued by the same rangers 
department, for parking in the disabled 
parking area.

At first George sought assistance 
from Telstra management to deal 
with what was clearly an unfair fine, 
but eventually he asked his Union 
representative for help when it was clear 
Telstra management had washed its 
hands of the issue. 

Assistant Secretary Shane Murphy 
advised George this was a matter worth 
fighting and advised him to challenge the 
matter in the local court. 

Shane attended court with George to 
help him put his case before the judge 
when the matter came up for hearing. 

“The presiding judge took one look 
at the matter and threw it out of court 
leaving George with his hard earned 
money still in his pocket,” said Shane. 

The judge was scathing in his 
assessment of Strathfield Council and 
slammed it for issuing a fine after they 
reported the problem, going on to say that 
it was absolute bureaucracy gone mad.

George thanked the Union and Assistant 
Secretary Shane Murphy. 

If you find yourself in a similar 
situation, members are advised to contact 
the CEPU state office for advice.
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DISCUSSION AND ANALYSIS OF THE FINANCIAL STATEMENTS

Information on the Communications, Electrical, Plumbing Union of Australia, 
Postal and Telecommunications Branch NSW Concise Financial Report:

The financial statements and disclosures in the concise financial report 
have been derived from the 2013 General Purpose Financial Report (GPFR) 
of the Communications, Electrical, Plumbing Union of Australia - Postal and 
Telecommunications Branch NSW.

A copy of the GPFR and auditor’s report can be made available to any member, free of 
charge, upon a request in writing.

This discussion and analysis is provided to assist members in understanding 
the concise report. The discussion and analysis is based on the GPFR of 
the Communications, Electrical, Plumbing Union of Australia - Postal and 
Telecommunications Branch NSW.

Statement of Comprehensive Income and Statement of Financial Position:

The end of year 2013 financial report is consistent with budget estimations. 

The Branch continues to achieve an operating surplus to ensure cash reserves fund 
exceptional circumstances for relevant expenditure costs associated with protecting 
and improving living standards for members and their families. 

The Branch income and expenditure for the year end is consistent with budget 
estimations along with the responsible management of the overall Union finances. 

The financial position of the Branch continues to remain viable despite significant 
funds continually invested in important initiatives associated with the ambassador 
card and journey cover benefits that provide important savings and income protection 
for all members of the branch.

Statement of Cashflows:

The cashflow of the Branch has been managed to ensure all liabilities are met when 
they fall due. 

The financial management plan is meeting budget estimations against rising operating 
costs of the Branch.

JIM METCHER, BRANCH SECRETARY
15 May 2013

OPERATING REPORT
Branch Committee of Management report in accordance with section 254 of the Fair 
Work (Registered Organisations) Act 2009 for the year ended 31 March 2013.

Principal Activities

The principal activity of the Communications, Electrical, Plumbing Union of Australia, 
Postal and Telecommunications Branch NSW was that of a registered Trade Union.

There have been no significant changes to the way the Union has carried out these 
activities during the last financial year.

Operating Result

The operating surplus for the Branch for the year ending 31 March 2013 is $367,027 
(2011: $539,834).

Significant Changes

There have been no significant changes to the operating costs of the Branch in the 
last financial year.

Rights of Members
Members have the right to resign their membership of the union by giving written 
notice of resignation to the Branch Secretary. This written notification is accepted 
subject to the rules of CEPU and in accordance with section 174(1) of the Fair Work 
(Registered Organisations) Act 2009. In accordance with section 174(1) of the Fair 
Work (Registered Organisations) Act 2009 a member of an organisation may resign 
from membership by written notice addressed and delivered to a person designated 
for the purpose in the rules of the organisation or a branch of the organisation. There 
was no change to this rule during the year.

Director of Corporate Trustee - Superannuation Entity
During the reporting period, James Metcher, being an officer of the Branch, was a director 
of Post Super Pty Limited (being the corporate trustee of the Australia Post Superannuation 
Scheme) and is appointed to that directorship upon the nomination of the ACTU pursuant to 
the company’s constitution. 

Membership Numbers
(1) Under section 230 of the Fair Work (Registered Organisations) Act 2009 the 

number of persons recorded in the register of members and who under section 
244 of the Fair Work (Registered Organisations) Act 2009 are taken to be 
members of the Branch of the Union as at 31 March 2013 was 8,486.

(2) The number of persons, both full-time and part time employees measured on a 
full-time equivalent basis, employed by the Branch as at 31 March 2013 was 13.5.

(3) The names of persons who have at any time during the financial year ending 
31 March 2013 been members of the CEPU P & T NSW Branch Committee of 
Management and periods they served on the committee are as follows:

POSITION NAME PERIOD

Branch President Rod Baxter 1/4/2012 – 31/3/2013

Branch Vice Presidents Maureen Morris 1/4/2012 – 31/3/2013

Max Wiley 1/4/2012 – 31/3/2013

Branch Secretary Jim Metcher 1/4/2012 – 31/3/2013

Branch Assistant Secretary Shane Murphy 1/4/2012 – 31/3/2013

Branch Organisers Peter Chaloner 1/4/2012 – 31/3/2013

Gil Enzon 1/4/2012 – 31/3/2013

Tan Kien Ly 1/4/2012 – 31/3/2013

Aaron Stockdale 1/4/2012 – 31/3/2013

Lines & General Max Catania 1/4/2012 – 31/3/2013

Sectional Representatives Coralie Luskey 1/4/2012 – 31/3/2013

Peter O’Connell 1/4/2012 – 31/3/2013

Michael Stanbury 1/4/2012 – 31/3/2013

Postal Ramon Gammad 1/4/2012 – 31/3/2013

Sectional Representatives Geoffrey Johnson 1/4/2012 – 31/3/2013

Aaron Robertson 1/4/2012 – 31/3/2013

John Amatto 1/4/2012 – 31/3/2013

Paula Houghton 1/4/2012 – 31/3/2013

Brandon Lam 1/4/2012 – 31/3/2013

Gregory Rayner 1/4/2012 – 31/3/2013

For and on behalf of the Committee of Management.

JIM METCHER, BRANCH SECRETARY
15 May 2013

COMMUNICATIONS, ELECTRICAL, PLUMBING UNION OF AUSTRALIA
POSTAL AND TELECOMMUNICATIONS BRANCH NSW

CONCISE FINANCIAL REPORT FOR THE YEAR ENDED 31 MARCH 2013



COMMUNICATIONS, ELECTRICAL, PLUMBING UNION OF AUSTRALIA
POSTAL AND TELECOMMUNICATIONS BRANCH NSW
CONCISE FINANCIAL REPORT FOR THE YEAR ENDED 31 MARCH 2013

BRANCH COMMITTEE OF MANAGEMENT’S STATEMENT
On 15 May 2013 the Branch Committee of Management of the Communications, Electrical, 
Plumbing Union of Australia Postal and Telecommunications Branch NSW resolved for a 
concise report to be prepared and distributed to members. Further the Branch Committee 
of Management passed the following resolution in relation to the general purpose financial 
report (GPFR) of the Branch for the year ended 31 March 2013. 

The Branch Committee of Management declares in relation to the GPFR that in its 
opinion:

(a) the financial report and notes comply with the Australian Accounting Standards 
- Reduced Disclosure Requirements;

(b) the financial report and notes comply with the reporting guidelines of the 
General Manager of Fair Work Australia;

(c) the financial report and notes give a true and fair view of the financial 
performance, financial position and cash flows of the branch for the financial 
year ended 31 March 2013;

(d) There are reasonable grounds to believe that the Branch will be able to pay its 
debts as and when they become due and payable; and

(e) during the financial year ended 31 March 2013 and since the end of the 
financial year:

(i) meetings of the Branch Committee of Management were held in 
accordance with the rules of the organisation and  the rules of the Branch; 
and

(ii) the financial affairs of the Branch have been managed in accordance with 
the rules of the organisation and the rules of the Branch; and

(iii) the financial records of the branch have been kept and maintained in 
accordance with the Fair Work (Registered Organisations) Act 2009 and 
the Fair Work (Registered Organisations) Regulation 2009; and

(iv) the financial records of the Branch have been kept, as far as practicable, 
in a consistent manner to each of the other branches of the organisation; 
and

(v) no information has been sought in any request of a member of the 
branch or a Registrar under section 272 of the Fair Work (Registered 
Organisations) Act 2009; and

(vi) no order for inspection of the financial records was made by the 
Commission under section 273 of the Fair Work (Registered Organisations) 
Act 2009.

(f) during the financial year ended 31 March 2013 the branch did not participate 
in any recovery of wages activity.

For the Branch Committee of Management:

JIM METCHER
BRANCH SECRETARY
15 May 2013

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 MARCH 2013   

2013 ($) 2012 ($)

INCOME

Membership Contributions 2,995,189 3,016,823

Interest 43,629 44,721

Rent 532,592 467,086

Dividends 148 143

Tenants Outgoings 25,977 17,427

Sundry Income 14,610 28,871

TOTAL INCOME 3,612,145 3,575,071

EXPENDITURE

Depreciation 81,967 71,909

Employee Benefits Expense 1,394,348 1,360,133

Other expenses 1,768,803 1,603,195

TOTAL EXPENDITURE 3,245,118 3,035,237

NET SURPLUS FOR THE YEAR 367,027 539,834

OTHER COMPREHENSIVE INCOME:

Revaluation of Building - 200,000

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 367,027 739,834

STATEMENT OF FINANCIAL POSITION AS AT 31 MARCH 2013 

2013 ($) 2012 ($)

CURRENT ASSETS

Cash and Cash Equivalents 2,240,145 2,033,615

Receivables 60,358 67,985

Contributions in Transit 36,130 33,933

2,336,633 2,135,533

NON CURRENT ASSETS

Investments 1,591 1,591

Property, Plant and Equipment 9,290,065 9,162,816

9,291,656 9,164,407

TOTAL ASSETS 11,628,289 11,299,940

CURRENT LIABILITIES 

Payables 322,272 406,138

Provisions 561,019 549,471

883,291 955,609

NON CURRENT LIABILITIES

Provisions 33,640 -

TOTAL LIABILITIES 916,931 955,609

NET ASSETS 10,711,358 10,344,331

Accumulated Funds 10,511,358 10,144,331

Asset Revaluation Reserve 200,000 200,000

ACCUMULATED FUNDS AND RESERVES 10,711,358 10,344,331
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STATEMENT OF CHANGES IN ACCUMULATED FUNDS AND 
RESERVES FOR THE YEAR ENDED 31 MARCH 2013

Accumulated 
Funds ($)

Building 
Revaluation 
Reserve ($)

Total ($)

Balance at 1 April 2011 9,604,497 - 9,604,497

Net Surplus 539,834 - 539,834

Other Comprehensive Income - 200,000 200,000

Total Comprehensive Income for the Year 539,834 200,000 739,834

Balance at 31 March 2012 10,144,331 200,000 10,344,331

Net Surplus 367,027 - 367,027

Other Comprehensive Income - - -

Total Comprehensive Income for the Year 367,027 - 367,027

Balance at 31 March 2013 10,511,358 200,000 10,711,358

STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 31 MARCH 2013

2013 ($) 2012 ($)

CASH FLOW FROM OPERATING ACTIVITIES

Receipts from Members      2,992,992 2,986,455

Payments to Suppliers and Employees (3,203,033) (2,837,922)

Interest Received           40,846 44,721

Dividend Received               148 143

Rent Received         532,592 428,174

Other Receipts           56,899 46,298

NET CASH PROVIDED BY OPERATING ACTIVITIES 420,444 667,869

CASH FLOW FROM INVESTING ACTIVITIES

Proceeds from sale of Property, Plant and Equipment 36,300 -

Payment for Property, Plant and Equipment (250,214) (11,400)

NET CASH USED IN INVESTING ACTIVITIES (213,914) (11,400)

NET INCREASE IN CASH        206,530 656,469

Cash at 1 April 2011      2,033,615 1,377,146

CASH AT 31 March 2013     2,240,145 2,033,615
    

(The attached notes form part of these financial statements.)

NOTES TO THE FINANCIAL STATEMENTS  
FOR THE YEAR ENDED 31 MARCH 2013

NOTE 1: BASIS OF PREPARATION OF THE CONCISE FINANCIAL REPORT

The concise financial report has been prepared in accordance with Australian 
Accounting Standards – Reduced Disclosure Requirements, other authoritative 
pronouncements of the Australian Accounting Standards Board and the Fair Work 
(Registered Organisations) Act 2009.

The financial statements, specific disclosures and other information included 
in the concise financial report are derived from and are consistent with the full 
report of the Communications, Electrical, Plumbing Union of Australia, Postal and 
Telecommunications Branch NSW. The concise financial report cannot be expected to 
provide as detailed an understanding of the financial performance, financial position 
and financing and investing activities of Communications, Electrical, Plumbing Union 
of Australia, Postal and Telecommunications Branch NSW as the full financial report.

The accounting policies have been consistently applied by the entity and are 
consistent with those of the previous financial year.

NOTE 2: INFORMATION TO BE PROVIDED TO MEMBERS OR THE GENERAL 
MANAGER OF FAIR WORK AUSTRALIA
In accordance with the requirements of the Fair Work (Registered Organisations) Act 
2009, the attention of members is drawn to the provisions of Sub-Sections (1), (2) 
and (3) of Section 272 of the Fair work (Registered Organisations) Act 2009 which 
read as follows:

(1) A member of a reporting unit, or the General Manager of Fair Work Australia, 
may apply to the reporting unit for specified prescribed information in relation 
to the reporting unit to be made available to the person making the application.

(2) The application must be in writing and must specify the period within which, and 
the manner in which, the information is to be made available.  The period must 
not be less than 14 days after the application is given to the reporting unit.

(3) A reporting unit must comply with an application made under subsection (1).

INDEPENDENT AUDIT REPORT
To the members of the Communications, Electrical, Plumbing Union of Australia, 
Postal and Telecommunications Branch NSW.

Scope
We have audited the concise financial report of Communications, Electrical, Plumbing 
Union of Australia Postal and Telecommunications Branch NSW for the financial 
year ended 31 March 2013 comprising the Branch Committee of Management’s 
Statement, the statement of comprehensive income, statement of financial position, 
statement of changes in accumulated funds and statement of cash flows and notes 
to the financial statements. The Branch Committee of Management and the Branch 
Secretary are responsible for the financial report. We have conducted an independent 
audit of this financial report in order to express an opinion on it to the members.
Our audit has been conducted in accordance with Australian Auditing Standards 
to provide reasonable assurance whether the concise financial report is free of 
material misstatement. We have also performed an independent audit of the full 
financial report of Communications, Electrical, Plumbing Union of Australia Postal and 
Telecommunications Branch NSW for the year ended 31 March 2013. Our audit report 
on the full financial report was signed on 15 May 2013, and was not subject to any 
qualification. The Auditor’s opinion for the full financial report is as follows:
“In our opinion, the financial report presents fairly, in all material respects, the 
financial position of Communications, Electrical, Plumbing Union of Australia 
Postal and Telecommunications Branch NSW as at 31 March 2013, and its 
financial performance and cash flows for the year then ended in accordance with 
applicable Australian Accounting Standards – Reduced Disclosure Requirements 
and the requirements imposed by Part 3 of Chapter 8 of the Fair Work (Registered 
Organisations) Act 2009.”
Our procedures in respect of the audit of the concise financial report included testing 
that the information in the concise financial report is consistent with the full financial 
report, and examination, on a test basis, of evidence supporting the amounts and 
other disclosures which were not directly derived from the full financial report. These 
procedures have been undertaken to form an opinion whether, in all material respects, 
the concise financial report is presented fairly in accordance with Accounting 
Standards- Reduced Disclosure Requirements and the Fair Work (Registered 
Organisations) Act 2009.

Audit Opinion
In our opinion, the concise financial report of Communications, Electrical, Plumbing 
Union of Australia Postal and Telecommunications Branch NSW for the year ended 31 
March 2013 complies with Accounting Standard AASB 1039 Concise Financial Reports. 

GRANT THORNTON AUDIT PTY LTD
Chartered Accountants

Neville Sinclair
Partner – Audit & Assurance
Member of Institute of Chartered Accountants  
And Holder of Current Public Practice Certificate  
Registered Company Auditor
Sydney, 15 May 2013



CEPU      
Slater & Gordon  

Personal injury

Work injury claims
& Comcare claims
& Asbestos claims
& Motor vehicle injury claims
& TPD Superannuation & insured 

disability claims & death benefit
& Medical law
& Public liability claims.

Other legal services

Industrial & employment law
& Wills, probate & estate litigation
& Conveyancing
& Family law
& Criminal law
& Commercial litigation.

02 9893 7822

Offices Nationally and throughout NSW

ACT  |  NSW  |  QLD  |  SA  |  TAS  |  VIC  |  WA 

For a referral to Slater & Gordon, call the CEPU on

or contact an official or your delegate.

The Communications Union

facebook.com/SlaterGordonAU   |       twitter.com/SlaterGordon

As a member of the CEPU you are entitled to a 
FREE Standard Will for you and your spouse or 
partner.

To make a Slater & Gordon Online Will, please 
contact your Union who will provide you with 
your unique discount code.

As a member of the CEPU you have access to the 
wide range of Slater & Gordon legal services at a 
discounted rate.

Member Benefits



18   The Communicator  Winter 2013   For the latest news and activities at the CEPU visit www.cepu.org18   The Communicator  Winter 2013   For the latest news and activities at the CEPU visit www.cepu.org

Take action now
Join the fight to stop the 
sell off

Federal Parliament has risen for the last 
time before the election and, while the 

Government passed an impressive amount 
of legislation, not all issues have been 
resolved.

The review of the Federal workers’ 
compensation scheme (commonly referred 
to as Comcare) by Peter Hanks SC and Allan 
Hawkes AO is one of those issues. 

As you are aware, Comcare covers 
Australia Post, Telstra and Optus workers in 
place of the various state-based WorkCover 
schemes. It was hoped by many that the 
review would lead to an improved and 
modernised Comcare system.

Much work was put into the review 
by a variety of stakeholders – including 
Slater & Gordon and the CEPU - and many 
of the recommendations it produced had 
merit, including the introduction of defined 
timeframes for decision-making. These 

timeframes would have meant that no 
longer would Australia Post and Telstra be 
able to drag the chain on their decisions, 
which we know has caused considerable 
hardship to many workers. 

The review was keen to emphasise 
the prevention of workplace injuries and 
increase the compensation for those 
permanently injured in the workplace. It 
also sought to finally wind back the changes 
introduced by the Courts which have made 
it more difficult in recent years for those 
suffering from musculoskeletal injuries 
(backs, necks and knees) to make lump sum 
claims. 

For these reasons an improved Comcare 
scheme should be an issue both sides 
of politics support and it is hoped that 
whichever party forms the next Government, 
it will consider the considerable work 
already done in this area.

Not all recommendations to come out of 
the review were positive and not all should 
be implemented. Of particular concern is 
the recommendation that the scheme be 
extended to large ‘national’ employers. We 
believe the scheme should be working in an 
optimal way before consideration should be 
given to extending the scheme to others, 
lest their workers be subjected to a scheme 
that does not protect and support them. 

Nevertheless, while not all of the 
recommendations should be implemented, 
many of them are worthwhile and would 
improve the scheme. This work should not 
be wasted.

Review of Comcare Scheme  
must not be lost 
By Rachael James, National Comcare Practice Group Leader  
at Slater & Gordon Lawyers. 

Union members across NSW are being 
asked to back a campaign to save the 

State’s poles and wires from the threat of 
privatisation. 

Despite what Premier Barry O’Farrell said 
before the last election - that he had “no 
plans” to privatise our power stations - right 
now the NSW Government are looking to 
sell these valuable community assets off.

Mr O’Farrell says they have to do this to 
reduce the cost of power prices, but that’s 
not what will happen. New South Wales 
currently has cheaper electricity prices 
than both Victoria and South Australia 
where electricity has already been 
privatised.

In fact, if electricity privatisation 
becomes a reality, every single community 

across NSW will suffer. 
So the Electrical Trades Union have 

started a campaign, “Stop the Sell Off”, to 
stand up for the community and fight for 
the future of the industry.

ETU NSW Branch Secretary Steve Butler 
said that the NSW community had to take 
action now to keep our poles and wires in 
public hands. 

“We all know that once a private 
company get’s its hands on public assets 
they wind back maintenance and increase 
prices. And once that happens there is 
nothing we can do to change it, it’s out of 
the Government’s hands.

“Now we must stand together to hold 
our politicians to account and make sure 
they do what’s right for NSW.” 

Want to join the fight?
Go to www.stoptheselloff.org.au to:

• Take action by writing to your 
local MP and newspaper

• Watch videos from campaign 
supporters and industry 
stakeholders 

• Get fact sheets on the key issues 
and arguments 

• Find out about local events and 
activities.
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NEWS

T ime off to spend with loved ones, job 
security that accommodates planning 

for the future and fair pay are all aspects 
of Australia’s working landscape under the 
pump.

The Australian Council of Trade Unions 
has launched a mammoth campaign 
aiming to cast a spotlight on such Industrial 
Relations issues in the lead up to the Federal 
election. The campaign launched with the 
first of three TV commercials during the 
first State of Origin game on June 5th and 

will continually seek to direct the national 
discourse towards workplace issues until the 
election.

Issues depicted in the ads are those 
that regularly arise from insecure work 
conditions. A little girl wins her relay race 
at school and her mum is the only one not 
taking pictures – her boss made her work. 
A young couple are unable to get a loan 
courtesy of a short-term work contract and 
a man, late again to a family birthday, is too 
scared to speak out against unpaid overtime. 

The campaign aims not only to bring 
these issues into the national conversation, 
but also to present a solution: “Australian 
Unions. Join. For a Better Life”

With national Union membership 
standing at around 1.8 million, this 
campaign focused on families and their 
futures seeks to show that the time spent 
watching TV with their loved ones is not 
something that all Australians can take for 
granted, and serves as an effective call to 
action.  

ACTU steps up for your 
working life this election 
As the demands of business put pressure on the hard won rights that Unions 
gained for all Australians, notions of a “fair go” are being challenged, with our 
families the ones placed to suffer most. 

» Stills from the ACTU advertisements now airing on TV



H A L L  O F  F A M E

CEPU’s top 
ten letter 
boxes 
We know just how much posties love 
novelty mailboxes, so we’ve taken it 
upon ourselves to scour the Internet 
and bring you our ten favourites. 
Enjoy!

10. We think they nailed it!

9.  Imagine walking past this on your 
way home at night!

8.   This one better sing like those 
wall-mounted trout!

7.  Not expecting any actual mail 
then?

6.  Obviously they just had an extra 
mannequin lying around. It’s not 
that weird…

5.  If only! The spam one needs to be 
bigger!

4.  No good for email anymore?

3.  With R2-D2 as your co-pilot, 
delivering the mail has never been 
easier!

2.   Not for the blushing postie.

1.  Because we’re going to do this at 
our houses tonight…

10

8

6

4

2

9
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5
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